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1. INTRODUCTION 

The designated Safeguarding teacher is Deputy Headteacher and SENCO Mrs. Elena 

Ttofis. In her absence it is the headteacher Mr. Graham Gunn.  Should both 

Mrs.Ttofis and Mr Gunn be absent the matter should then be referred to another 

member of the senior management team: Monday – Thursday Ms. Macci Dobie; in 

her absence – Mrs. Rosaria Attanasio (Monday to Wednesday); and in their absence 

Ms. Nicola Fitzpatrick (Monday to Wednesday) or Mrs. Gemma Woolley 

(Thursday to Friday).   

The designated governor with responsibility for Child Protection is Beverley 

Anderson 

 

AIMS AND OBJECTIVES OF THE SAFEGUARDING AND CHILD 

PROTECTION POLICY 

 

The aim of this policy is: 

o to safeguard and promote the welfare of the children in our care 

o to inform staff, parents and carers, volunteers and governors about the school’s 

responsibilities for safeguarding children 

o to enable everyone to have a clear understanding of how these responsibilities 

should be carried out 

o to establish and maintain an environment where children feel secure, are 

encouraged to talk and are listened to when they have a worry or concern 

o to ensure children know that there are adults in the school who they can approach 

if they are worried 

o to ensure that there are opportunities in the PSHE syllabus to develop the skills 

that children need to recognise and stay safe from abuse 

This will be achieved by: 

 Continuing to develop awareness among staff of the need to be vigilant regarding 

safeguarding and child protection issues and their responsibilities in identifying 

abuse 

 Annual safeguarding and child protection training for all staff 

 Ensuring that all staff are aware of referral procedures within the school 

 Monitoring children who have been identified as ‘at risk’ 

 Ensuring that outside agencies are involved where appropriate 

 Ensuring that child protection and safeguarding are integrated within the 

curriculum especially via PSHE 

 Creating an environment where children feel secure, have their viewpoints valued, 

are encouraged to talk and are listened to 

School Staff and Volunteers:  

All school staff and volunteers are well placed to observe outward signs of neglect, 



abuse, changes in behaviour and failure to develop, because they have daily contact 

with children. 

They should be aware of the important role the school has in the early identification 

of the signs and symptoms of physical, emotional, sexual abuse or neglect, and the 

appropriate referral process within St. John’s CE Primary School. 

Disclosure and Barring Service (DBS) & Vetting Policy  
The Criminal Records Bureau (CRB) and the Independent Safeguarding Authority 

(ISA) have merged to become the Disclosure and Barring Service. CRB checks are 

now called DBS checks.The school will require all adults employed or volunteering 

(on a regular basis and working in an unsupervised capacity) to have the appropriate 

clearance to work with children. No parent volunteer will be allowed to supervise 

children in the swimming pool changing rooms without DBS clearance. Vetting 

procedures comply with local and national expectations. 

Vetting procedures are run by a member of the administrative team. The process is 

overseen by the head teacher and reviews of the single central record are undertaken 

regularly (at least termly) throughout the school year. 

The Governing Body 

The governing body will comply with vetting procedures and the Child Protection 

Governor will participate in the school’s training with regard to child protection 

procedures. The Governing Body will monitor the implementation of this policy and 

review it annually. 

The governing body of St. John’s CE Primary School is compliant with LA and 

DCSF regulations regarding the recruitment of staff. The head teacher and 

representatives of the governing body have, at the time of writing, attended and 

successfully completed Safer Recruitment training delivered by the LA. 

2. STATUTORY FRAMEWORK 

The Safeguarding Vulnerable Groups Act 2006 introduced a new vetting and barring 

scheme for all those working with children and young people from 2008.  

 

The new guidance document "Safeguarding Children and Safer Recruitment in 

Education" is a consolidated version of earlier guidance material. 

 It looks at the recruitment and selection processes, recruitment and vetting checks, 

and duties for safeguarding and promoting the welfare of children in education. 

St. John’s School has used this guidance to review and, where appropriate, modify our 

practice and procedures for safeguarding children, and also for dealing with 

allegations of abuse made against teachers and education staff.  

‘Working Together to Safeguard Children’ guidance sets out how individuals and 

organisations should work together to safeguard and promote the welfare of children.  

The guidance is addressed to all practitioners who have particular responsibilities for 

safeguarding and promoting the welfare of children. 

Staff must also refer to   'Keeping Children Safe in Education,' statutory guidelines for 

schools and colleges (part 1, pages 5-13), published September 2016. Staff must 

http://publications.teachernet.gov.uk/default.aspx?PageFunction=productdetails&PageMode=publications&ProductId=DFES-04217-2006&
http://publications.teachernet.gov.uk/default.aspx?PageFunction=productdetails&PageMode=publications&ProductId=DFES-04217-2006&
http://www.everychildmatters.gov.uk/socialcare/safeguarding/workingtogether/


ensure that they are familiar with this documents. This is a professional obligation and 

expectation. 

Guidance places the following responsibilities on schools: 

 Schools should be aware of and follow the procedures of the Safeguarding 

Children Board 

 Staff should be alert to signs of abuse and know to whom they should report 

suspicions or concerns 

 Schools should have clear procedures for handling suspected cases of abuse of 

pupils, including procedures to be followed if a member of staff is accused or 

suspected of abuse. 

 A designated member of staff should have responsibility for coordinating action 

within the school and liaising with other agencies. 

 Staff with designated responsibility for child protection should receive appropriate 

training. 

3.  THE DESIGNATED STAFF 

The Designated Safeguarding Teacher at St. John’s CE Primary School is 

Elena Ttofis, Deputy Head. In her absence Graham Gunn, Head Teacher. In their 

absence immediate referral should be made to Macci Dobie, Senior Teacher 

(Monday-Thursday) and then in her absence Rosaria Attanasio (Monday to 

Wednesday). In the event that all SMT members are out, matters should then be 

referred to Ms. Nicola Fitzpatrick (Monday – Wednesday) and Mrs. Gemma Woolley 

(Thursday, Friday). 

 

The Child Protection Governor is Beverley Anderson. 

 

It is the role of Designated Staff for child protection to: 

 Ensure that the school operates within the legislative framework and 

recommended guidance 

 Ensure that all staff and volunteers are aware of the Safeguarding Children  

Procedures and know  ‘What to do if you’re worried a child is being abused’ 

 Ensure that the appropriate information , training and support is given to all 

staff 

 Ensure that the Head teacher is kept fully informed of any concerns 

 Develop effective working partnerships with other agencies and services 

 Decide with the Headteacher whether to take further action about specific 

concerns (e.g. refer to Children’s Services Social Care team ) 

 Liaise with the social care team over suspected cases of child abuse or neglect 

 Ensure accurate records relating to individual children are kept separate from 

academic files in a secure place and marked ‘strictly confidential’ 

 Submit reports to, and ensure the school’s attendance at, child protection 

conferences 

 Ensure that the school effectively monitors children about whom there are 

concerns 

  Provide guidance for parents and carers, children and staff about obtaining 

suitable support  

  Raise staff awareness and confidence on child protection procedures and to 

ensure new staff are aware of these procedures. 



  To keep up to date with current practice by participating in training 

opportunities wherever possible. 

 Work with the Governor with responsibility for child protection in order to 

inform the Governing Body of the effectiveness of the school’s policy.  

 

4. SCHOOL PROCEDURES 

If any member of staff or volunteer is concerned about a child she/he must inform the 

designated member of staff. 

 

The member of staff or volunteer must record information regarding the concerns on 

the same day. The recording must be a clear, precise and factual account of the 

observations.  

The designated member of staff will, in consultation with the head teacher, decide 

whether the concerns should be referred to The Children’s Service.  If it is decided to 

do so, this will be done with prior discussion with the parents/carers, unless to do so 

would place the child at further risk of harm. 

 

If the concern relates to inappropriate contact via communication technologies 

 Contact the parents 

 Advise the child how to terminate the communication and save all evidence 

 Contact CEOP (Child Exploitation and Online Protection Centre) 

http:www.ceop.gov.uk 

 Consider the involvement of Police and Social Services 

 Inform LA e-safety officer 

 

Particular attention will be paid to the attendance and development of any child about 

whom the school has concern, or who has been made subject of a child protection 

plan. 

If a child who is / or has been on the Child Protection Register changes school, the 

designated member of staff will inform the social worker responsible for the case, 

and, when appropriate, transfer appropriate records to the receiving school in a secure 

manner, to a named person and separate from the child’s academic file. If the child 

goes abroad the LA must be informed. 

 

Allegations against school staff. Teachers must protect themselves especially when 

meeting on a one to one basis with students and staff should bear in mind that even 

perfectly innocent actions can sometimes be misconstrued. Teachers who hear an 

allegation of abuse against another member of staff should report the matter 

immediately to the headteacher so that ACPC and DFEE circular 10/95 procedures 

can be followed. If the allegation is against the head teacher it should be taken directly 

to the deputy head teacher and through her to the chair of governors.  
 

5.   WHEN TO BE CONCERNED   

All staff and volunteers should be concerned about a child if s/he: 

 Is being contacted by someone using communication technologies (such as 

social networking sites) to make inappropriate contact with them 

 Has any injury not typical of the bumps and scrapes normally associated with 

child injuries 

 Regularly has unexplained injuries 

 Frequently has injuries, even when reasonable explanations are given 

 Gives confused or conflicting explanations about how injuries were sustained 



 Exhibits significant changes in behaviour, performance or attitude 

 Indulges in sexual behaviour which is unusually explicit and /or inappropriate 

to his or her age 

 Discloses an experience in which he/she may have been significantly harmed 

 Is unusually attention seeking or hyperactive 

 Has unusually poor attention 

 Appears to be frightened of parents or family members 

 Exhibits an abnormal attachment with their parent 

 Attaches themselves indiscriminately to adults 

 Is hyper alert 

 Exhibits reduced response 

 Has nightmares 

 Is anxious/irritable 

 Has abdominal pain/headaches 

 Has poor self esteem 

 Acts in an inappropriate way 

 Self harms or has an eating disorder 

 Makes frequent visits to the toilet/has pain when urinating/has urinary 

infection 

 Reluctantly changes for PE 

 Fails to thrive 

 Has poor hygiene 

 Frequently has skin infections/head lice 

 Has untreated health and dental issues 

 Frequent absence from school/repeated lateness 

 

DEALING WITH DISCLOSURES OF ABUSE 

If a child chooses to tell a member of staff about possible abuse there are a number of 

things that should be done to support the child: 

 stay calm and be available to listen 

 listen with the utmost care to what the child is saying 

 question normally without pressurising 

 don’t put words into the child’s mouth but note the main points carefully 

 keep a full record – date, time, what the child did, said, etc  

 reassure the child and let them know they were right to inform us 

 inform the child that this information will now have to be passed on 

 immediately inform the designated teacher and the head teacher, or when 

absent a member of the SMT 

For types of child abuse and their symptoms please refer to Appendix One.   

 

MONITORING AND RECORD KEEPING 

It is essential that accurate records be kept where there are concerns about the welfare 

of a child.  These records should then be kept in secure, confidential files, which are 

separate from the child’s school records. Although the preferred practice is for parents 

to be informed of and agree to any referral being made (unless it relates to Sexual 

Abuse), it is important to recognise that regulations published in 1989 do not 

authorise or require the disclosure to parents of any written information relating to 

child protection.   

 



Staff must keep the designated member of staff and/or head teacher informed of: 

 poor attendance & punctuality 

 concerns about appearance and dress 

 changed or unusual behaviour 

 concerns about health and emotional well being 

 deterioration in educational progress 

 discussions with parents about concerns relating to their child 

 concerns about home conditions or situations 

 concerns about pupil on pupil abuse (including serious bullying) 

 

When there is suspicion of significant harm to a child and a referral is made as much 

information as possible should be given about the nature of the suspicions, the child 

and the family.  Use of previous records (if available) may prove to be particularly 

useful in this respect. 

NB  Any referral to Social Services by telephone must be confirmed with the 

specified written form and a copy kept on the confidential school file. The 

appropriate Education Welfare Officer for the LA should also be notified of 

concerns and their advice sought in the first instance. A note must be made of 

the Duty Social Workers name and the time at which the call is made. If 

parents have not been informed about (or if they have agreed to) the referral 

being made this must be reported to Social Services. 

 

Reports may be needed for child protection case conferences or the criminal / civil 

courts.  Consequently records and reports should be: 

 factual (no opinions) 

 non-judgemental (no assumptions) 

 clear  

 accurate and relevant 

 

6.   PROCEDURE AND RESPONSIBILITIES – ANY STAFF MEMBER 

The procedure route will depend upon the urgency of the situation and whether it is 

merely a suspicion of abuse or an actual disclosure   

 

Suspicion of abuse (if abuse is suspected but there has been no disclosure.) 

1. Ask casual open questions about the nature of the concern e.g. bruises, marks, 

change in behaviour etc. “Can you tell me about…” 

2. Believe the child and reassure them that they were right to talk to you. 

3. Record the facts of the conversation in writing immediately afterwards using 

the exact words spoken not implied. Sign and date the report (it may be 

required as evidence.) 

4. Report the suspicion to the designated member of staff responsible for child 

protection or the head teacher. They will then take the appropriate action. 

 

Disclosure 

If a child discloses that s/he has been abused in some way, the member of 

staff/volunteer should: 

 Listen to what is being said without displaying shock or disbelief 

 Accept what is being said but do not apportion blame 



 Allow the child to talk freely-ask only open questions e.g. “Tell me more 

about….” Do not press for detail, put forward your own ideas or use words 

that the child has not used themselves. 

Stay calm and reassuring 

 Do not make promises which might be impossible to keep. Tell the child that 

you will have to tell someone else who will be able to help – it might be 

necessary to refer to the case to Children’s Services 

 Reassure him or her that what has happened is not his or her fault 

 Stress that it was the right thing to tell 

 Explain what has to be done next and who has to be told 

 Make a written record ( see Record Keeping) 

 Establish details of full name, Date of Birth, address and names of 

parents/guardians. 

 Pass information to the Designated Staff without delay 

 

Emergency Procedures 

If the designated member of staff, the head teacher or designated senior members of 

staff are not available, establish the facts and details as above and contact any of the 

afore mentioned staff as a matter of urgency. If still unavailable, contact the 

designated governor, Beverley Anderson. Protocol for seeking advice in the event of 

an emergency includes: 

 

 Phone Barnet LA (83597698) and ask for the Senior Education Welfare 

Officer or 

 Phone 020 8359 2000 ask for the duty social worker, Social Services 

 Check to see if the family are known to social services 

 Discuss the situation and ask for advice 

 A social worker may come to school to talk to the child. 

 Establish who will be responsible for informing the parents. 

 Social services will contact the police as necessary. 

 If action is taken, follow up the phone call with a referral form 

 

Support and Training 
Dealing with a disclosure from a child, and a child protection case in general is likely 

to be a stressful experience. The member of staff/volunteer should therefore consider 

seeking support for him/herself and discuss this with the designated member of staff 

and/or head teacher. 

 

All staff will receive annual training and updates on safeguarding.  

Designated staff will attend regular training. 

Child protection and safeguarding training will be reported on at full governing body 

meetings. 

Vulnerable children will be monitored regularly by the senior staff. 

Any new staff will receive safeguarding and child protection induction from a 

designated person.  

Volunteers will also receive safeguarding and child protection induction when starting 

at the school. 

 

7.  CONFIDENTIALITY    

Child Protection raises issues of confidentiality that must be clearly understood by all 

staff/volunteers in schools. 



 

 All staff in school, both teaching and non-teaching, have a responsibility to share 

relevant information about the protection of children with other professionals, 

particularly the investigative agencies of The Children’s Service and the police. 

 If a child confides in a member of staff /volunteer and requests the information is 

kept secret, the member of staff/volunteer MUST tell the child sensitively that 

s/he has a responsibility to refer cases of alleged abuse for the child’s own sake. 

The child should be reassured that the information will ONLY be disclosed to 

people who need to know. 

 

Staff/volunteers who receive information about children and their families should 

share that information only within the appropriate professional contexts. Gossip and 

chat are strictly forbidden. 

 

 9.  ALLEGATIONS INVOLVING SCHOOL STAFF/VOLUNTEERS   

If an allegation of abuse is made against a member of staff/volunteer, the person 

receiving the allegation must take it seriously and immediately inform the head 

teacher. 

They should also make a record of the concerns including noting anyone else who 

witnessed the incident/alleged incident. 

 

If the concerns are about the head teacher, the designated Safeguarding Governor, 

Beverley Anderson, the Local Authority and LDBS (London Diocesan Board for 

Schools) officers must be contacted straight away.         

Phone numbers LA: 0208 359 2000 / LDBS: 0207 932 1154 

 

The head teacher will not investigate the allegations against staff in the first instance 

or take written or detailed statements alone. S/he will assess whether it is necessary to 

refer to The Children’s Service in consultation with the Child Protection School 

Liaison Officer, or Social Care Manager, whichever the LA decides. This is for the 

protection of the headteacher. 

 

If the head teacher decides, after this consultation, that the allegation warrants further 

action s/he must immediately make the referral to Children’s Services following the 

child protection procedures. The chair of governors and LDBS must also be informed, 

so that the headteacher can be supported through the process. 

 

Under these circumstances the member of staff/volunteer against whom an allegation 

has been made should NOT be informed of the said allegation until further action is 

agreed with the LA Social Work Manager. It may be necessary to discuss appropriate 

steps to ensure other children are not at risk.  The allegation will be investigated in 

accordance with the Local Authority’s Safeguarding Children Board procedures. 

 

If it is decided that it is not necessary to refer the case to Children’s Services, the head 

teacher will, in consultation with the LDBS adviser, decide whether there needs to be 

an internal investigation. The head teacher will follow the LDBS guidance to conduct 

this appropriately. 

 

St. John’s CE School’s Safeguarding policy is an essential element of the school’s 

compliance with the Every Child Matters agenda. It underpins our commitment to 

ensuring every child is  

 Safe 



 Healthy and 

 Able to enjoy and achieve 

 

The policy is fully compliant with our duty under the Disability Act and the Equality 

Act 2007. It must also be used in conjunction with the school’s other key policies, 

notably: 

 Inclusion Policy & SEND Policy 

 Behaviour Policy and Governors’ Statement 

 Anti Bullying Policy 

 Pupil Progress Policy 

 Community Cohesion Policy 

 Race Equality Policy 

 Whistleblowing Policy 

 PSHE Policy 

 Drugs Education Policy 

 ICT and E-Safety Policy 

 Sex and Relationship Education Policy 

 Health and Safety Policy 

 Physical Education Safety and Participation Policy 

 Administering Medicine Policy 

 Fire Evacuation Policy 

 Restraint Guidance 

 British Values Policy 

 Radicalisation and Extremism Policy 

 

10. PROVISION AND PUPIL AWARENESS 

Children are regularly reminded about Safeguarding (including an annual themed day) 

and ways to keep themselves safe, through a variety of curriculum opportunities for 

example: I.T. (E-Safety); Circle Time; PSHE (including Sex and Drugs Education); 

Health Education; Road Safety and Bikeability; assemblies and Pupil Voice Councils; 

Police talks and Anti-Bullying days. 

 

11. PARENTAL AWARENESS OF SAFEGUARDING 

Parents will be informed about safeguarding issues from time to time through the 

school newsletter. A copy of the safeguarding and child protection policy is available 

for parents and carers on the school web-site. The school will also provide 

safeguarding briefings for parents and volunteers as required, including an invitation 

to take part in annual safeguarding talks alongside staff and pupils. 

 

12. MONITORING AND EVALUATION 

The Child Protection and Safeguarding issues will continue to be a standing item on 

Part 2 of Full Governing Body agendas. It is the responsibility of the Designated 

Child Protection Governor to ensure the policy is reviewed annually 

 
 

APPENDIX 
TYPES OF CHILD ABUSE AND THEIR SYMPTOMS 

 

Child abuse can be categorised into four distinct types, i.e. 

 1.  Physical Abuse: 

 2.  Sexual Abuse: 



 3.  Emotional Abuse: 

 4.  Physical Neglect: 

 5.  Grave Concern/at risk — this is not a distinct category but is dealt with 

separately.  A child can be at risk from any combination of the four 

categories. 

 

These different types of abuse require different approaches. A child suffering from 

physical abuse may be in immediate and serious danger. Action should, therefore, 

be taken immediately. With other forms of abuse there is a need to ensure that 

adequate information is gathered. There is also a need to make sure that grounds for 

suspicion have been adequately investigated and recorded. The need to collate 

information must be balanced against the need for urgent action. If there are 

reasonable grounds for suspicion then a decision to monitor the situation should 

only be taken after consultation. A situation that should cause particular concern is 

that of a child who fails to thrive without any obvious reason. In such a situation a 

medical investigation will be required to consider the causes. Each of the five 

categories will now be explored in more detail. 

 

1. Physical Abuse: 

This involves physical injury to a child, including deliberate poisoning, where there is 

definite knowledge or a reasonable suspicion, that the injury was inflicted or 

knowingly not prevented. 

Typical signs of Physical Abuse are: 

 bruises and abrasions - especially about the face, head, genitals or other parts of 

the body where they would not be expected to occur given the age of the child. 

Some types of bruising are particularly characteristic of non-accidental injury 

especially when the child’s explanation does not match the nature of injury or 

when it appears frequently. 

 slap marks - these may be visible on cheeks or buttocks. 

 twin bruises on either side of the mouth or cheeks - can be caused by pinching 

or grabbing, sometimes to make a child eat or to stop a child from speaking. 

 bruising on both sides of the ear - this is often caused by grabbing a child that is 

attempting to run away. It is very painful to be held by the ear, as well as 

humiliating and this is a common injury. 

 grip marks on arms or trunk - gripping bruises on arm or trunk can be associated 

with shaking a child. Shaking can cause one of the most serious injuries to a child; 

i.e. a brain haemorrhage as the brain hits the inside of the skull. X-rays and other 

tests are required to fully diagnose the effects of shaking. Grip marks can also be 

indicative of sexual abuse. 

 black eyes – are mostly commonly caused by an object such as a fist coming into 

contact with the eye socket.  NB.  A heavy bang on the nose, however, can cause 

bruising to spread around the eye but a doctor will be able to tell if this has 

occurred. 

 damage to the mouth – e.g. bruised/cut lips or torn skin where the upper lip joins 

the mouth. 

 bite marks 

 fractures 

 poisoning or other misuse of drugs – e.g. overuse of sedatives. 

 burns and/or scalds – a round, red burn on tender, non-protruding parts like the 

mouth, inside arms and on the genitals will almost certainly have been deliberately 



inflicted.  Any burns that appear to be cigarette burns should be cause for concern.  

Some types of scalds known as ‘dipping scalds’ are always cause for concern.  An 

experienced person will notice skin splashes caused when a child accidentally 

knocks over a hot cup of tea.  In contrast a child who has been deliberately 

‘dipped’ in a hot bath will not have splash marks. 

  

2. Sexual Abuse: 

The involvement of dependent, developmentally immature children and adolescents in 

sexual activities they do not truly comprehend, to which they are unable to give 

informed consent or that violate the social taboos of family roles.  Typical signs of 

Sexual Abuse are: 

 a detailed sexual knowledge inappropriate to the age of the child. 

 behaviour that is excessively affectionate or sexual towards other children or 

adults. 

 attempts to inform by making a disclosure about the sexual abuse often begin by 

the initial sharing of limited information with an adult. It is also very characteristic 

of such children that they have an excessive pre-occupation with secrecy and try to 

bind the adults to secrecy or confidentiality. 

 a fear of medical examinations. 

 a fear of being alone — this applies to friends/family/neighbours/baby-suffers, etc 

 a sudden loss of appetite, compulsive eating, anorexia nervosa or bulimia nervosa. 

 masturbation is especially worrying when it takes place in public. 

 promiscuity 

 sexual approaches or assaults - on other children or adults. 

 urinary tract infections (UTI), sexually transmitted disease (STD) are all cause for 

immediate concern in young children, or in adolescents if his/her partner cannot be 

identified. 

 bruising to the buttocks, lower abdomen, thighs and genital/rectal areas. Bruises 

may be confined to grip marks where a child has been held so that sexual abuse 

can take place. 

 discomfort or pain particularly in the genital or anal areas. 

 the drawing of pornographic or sexually explicit images. 

 

3. Emotional Abuse: 

The severe adverse effect on the behaviour and emotional development of a child 

caused by persistent or severe emotional ill treatment or rejection. All abuse involves 

some emotional ill treatment - this category should be used where it is the main or 

sole form of abuse. 

 

4. Physical Neglect: 

The persistent or severe neglect of a child (for example, by exposure to any kind of 

danger, including cold and starvation) which results in serious impairment of the 

child’s health or development, including non-organic failure to thrive. Persistent 

stomachaches, feeling unwell, and apparent anorexia can be associated with Physical 

neglect. However, typical signs of Physical Neglect are: 

 Underweight — a child may be frequently hungry or pre-occupied with food or in 

the habit of stealing food or with the intention of procuring food. There is 

particular cause for concern where a persistently underweight child gains weight 

when away from home, for example, when in hospital or on a school trip. Some 



children also lose weight or fail to gain weight during school holidays when school 

lunches are not available and this is a cause for concern. 

 Inadequately clad - a distinction needs to be made between situations where 

children are inadequately clad, dirty or smelly because they come from homes 

where neatness and cleanliness are unimportant and those where the lack of care is 

preventing the child from thriving. 

 

Physical neglect is a difficult category because it involves the making of a judgement 

about the seriousness of the degree of neglect.  Much parenting falls short of the ideal 

but it may be appropriate to invoke child protection procedure in the case of neglect 

where the child’s development is being adversely affected. 

 

5. Grave Concern/at risk:  
This is not a separate category of child abuse as such but covers a number of 

situations where a child may be at risk. Children whose situations do not currently fit 

the above categories but where social and medical assessments indicate that they are 

at significant risk of abuse. Grave concern may be felt where a child shows symptoms 

of stress and distress (see below) and any of the following circumstances apply: 

 there is a known child abuser in the family; 

 another child in the family is known to have been abused; 

 the parents are involved with pornographic material to an unusual degree; 

 there is an adult in the family with a history of violent behaviour; 

 the child is exposed to potential risk or exploitation via the Internet e.g. 

pornographic material or chat rooms. 

 

The Symptoms of Stress and Distress: 

When a child is suffering from any one or more of the previous four ‘categories of 

abuse’, or if the child is ‘at risk’, he/she will nearly always suffer from/display signs 

of stress and distress. 

An abused child is likely to show signs of stress and distress as listed below: 

 a lack of concentration and a fall-off in school performance; 

 aggressive or hostile behaviour;  

 moodiness, depression, irritability, listlessness, fearfulness, tiredness, temper 

tantrums, short concentration span, acting withdrawn or crying at minor 

occurrences; 

 difficulties in relationships with peers; 

 regression to more immature forms of behaviour, e.g. thumb sucking;  

 self harming or suicidal behaviour; 

 low self esteem; 

 wariness, insecurity, running away or truancy - children who persistently run away 

from home may be escaping from sexual physical abuse;  

 disturbed sleep; 

 general personality changes such as unacceptable behaviour or severe attention 

seeking behaviour; 

 a sudden change in school performance. 

 

Parental Signs of Child Abuse: 

Particular forms of parental behaviour that could raise or reinforce concerns are: 

 implausible explanations of injuries; 

 unwillingness to seek appropriate medical treatment for injuries; 



 injured child kept away from school until injuries have healed without adequate 

reason; 

 a high level of expressed hostility to the child; 

 grossly unrealistic assumptions about child development; 

 general dislike of child-like behaviour; 

 inappropriate labelling of child’s behaviour as bad or naughty; 

 leaving children unsupervised when they are too young to be left unattended. 

 

Female Genital Mutilation (FGM) 

FGM is illegal in the UK. Under the Female Genital Mutilation Act (2003), it is an 

offence to perform or to assist a girl in carrying out FGM, and it is illegal to assist a 

person in carrying out FGM outside the UK on a UK national. Under the Act, it is 

also illegal to take a girl abroad for the purpose of performing FGM. If a person is 

found guilty of these offences, they can face up to 14 years in jail.   

 

It is mandatory for teachers to report suspected cases of FGM. This requirement is 

now part of our Safeguarding Policy and staff receive training as part of the normal 

safeguarding and child protection programme. 

 

Teachers will be trained to recognise whether a girl may be at risk of FGM. 

According to the DfE, it is important for teachers to look out for: 

• The position of the family, and their level of integration into UK society. 

• Any girl with a mother or sister who has been subjected to FGM. 

• Any girl withdrawn from Personal, Social and Health Education (PSHE). 

• A female family elder visiting from a country of origin, as the risk of FGM may 

increase. 

• A girl confiding that she is to have a ‘special procedure’ or a ceremony to 

‘become a woman’. 

• A girl requesting help from a teacher if she is aware or suspects that she is at 

immediate risk. 

• A girl, or her family member, talking about a long holiday to her country of 

origin, or another country where the practice is prevalent.  

 

Teachers will be trained to recognise signs that FGM may have already taken place. 

According to the DfE, it is important for teachers to look out for: 

• Difficulty walking, sitting or standing. 

• Spending longer than normal in the bathroom or toilet. 

• Spending long periods of time away from a classroom during the day, with 

bladder or menstrual problems. 

• Prolonged or repeated absences from school followed by withdrawal or 

depression. 

• Reluctance to undergo normal medical examinations. 

• Asking for help, but not being explicit about the problem due to embarrassment or 

fear. 

 

OTHER SIGNIFICANT SAFEGUARDING AND CHILD PROTECTION 

ISSUES 

 



Prevent and Radicalisation 

The school believes that protecting pupils from the risk of radicalisation is an 

essential aspect of the school’s wider safeguarding duties.  

The school has therefore created a policy in order to ensure that all members of staff 

are alert to changes in pupils’ behaviour which could indicate that they may be in 

need of help or protection, as well as to actively assess the risk of pupils being drawn 

into terrorism. 

The school expects all members of staff to use their professional judgement to 

identify pupils who may be at risk of radicalisation and act accordingly, alongside the 

Local Children’s Safeguarding Board (LSCB) if necessary. 

Staff must ensure that they are familiar with this policy and that they attend 

appropriate training on this subject. The school is committed to ensuring that staff 

receive training at regular intervals. 

 

Risk indicators for Radicalisation and Extremism 

(Staff are expected to refer to the Radicalisation and Extremism Policy for greater 

information) 

The school will assess the risk of pupils being drawn into terrorism and extremist 

activities. This will involve having a clear understanding of the risks that can affect 

pupils in our area and a specific understanding of how to identify pupils who are at 

risk. 

The school recognises that certain behaviours may indicate that a pupil is at risk of 

radicalisation. All members of staff are responsible for identifying these risk 

indicators and reporting them to a senior member of staff. 

 

Indicators of an identity crisis are likely to include, but are not limited to the 

following: 

• Family tensions 

• A sense of isolation 

• Low self-esteem  

• Disassociation from existing friendship groups 

• A loss of interest in activities which they previously engaged in  

• Searching for answers to questions about identify, faith and belonging 

 

Indicators of vulnerability through personal crisis are likely to include, but are not 

limited to the following: 

• Migration 

• Local community tensions 

• Events affecting their country or region of origin 

• Alienation from UK values 

• A sense of grievance triggered by personal experience of racism or discrimination 

 

Indicators of vulnerability through unmet aspirations are likely to include, but are not 

limited to the following: 

• Perceptions of injustice 

• Feelings of failure 

• Rejection of civic life 

 



Other indicators may include the following: 

• The use of derogatory language about a particular group 

• Inappropriate forms of dress 

• Possession of prejudice related material 

• Property damage 

• Refusal to cooperate with the requests of teachers or other adults 

• Condoning or supporting engagement with extremist ideologies or groups 

 

Bullying 

All pupils are entitled to learn in a safe and supportive environment; this means being 

free from all forms of bullying behaviour. Staff must be familiar with the school 

Behaviour Policy and the school Anti Bullying Policy. The Anti Bullying Policy 

outlines how instances of bullying are dealt with, including the procedures to prevent 

occurrences of bullying. It addresses fundamental considerations such as spotting the 

signs of bullying, prevention strategies, sanctions, providing support and statutory 

responsibilities. 

 

Bullying is persistent behaviour by an individual or group with the intention of 

verbally, physically, or emotionally harming another person or group.  

 

Bullying is generally characterised by: 

• Repetition: Incidents are not one-offs; they are frequent and happen over a period 

of time. 

• Intent: The perpetrator(s) means to cause verbal, physical or emotional harm; it is 

not accidental. 

• Targeting: Bullying is generally targeted at a specific individual or group. 

• Power imbalance: Whether real or perceived, bullying is generally based on 

unequal power relations. 

 

Types of bullying 

Many different kinds of behaviour can be considered bullying and can be related to 

almost anything. Teasing another pupil because of their appearance, religion, 

ethnicity, gender, sexual-orientation, home life, culture, disability, or special 

educational needs are some of the types of bullying that can occur. 

 

Bullying can be acted out through the following mediums: 

• Verbally  

• Physically  

• Emotionally 

• Online (Cyber) 

 

Racist bullying: Bullying another person based on their ethnic background, religion or 

skin colour. Racist bullying is a criminal offence under the Crime and Disorder Act 

1998 and Public Order Act 1986 

Homophobic bullying: Bullying another person because of their actual or perceived 

sexual orientation.  

Transphobic bullying: Bullying based on another person’s gender ‘variance’ or for not 

conforming to dominant gender roles.  



Sexist bullying: Bullying based on sexist attitudes expressed in a way to demean, 

intimidate or harm another person because of their sex or gender. Sexist bullying may 

sometimes be characterised by inappropriate sexual behaviours.  

Sexual bullying: Bullying behaviour that has a physical, psychological, verbal or non-

verbal sexual dimension/dynamic that subordinates, humiliates or intimidates another 

person. This is commonly underpinned by sexist attitudes or gender stereotypes. 

 

Child sexual exploitation (CSE)  

This is a form of child abuse which involves children and young people being forced 

or coerced to take part in sexual activities. CSE does not always involve physical 

contact and can instead occur online. CSE can affect both male and female children as 

well as a range of ethnicities and ages. 

 

We can assist with the prevention of CSE by raising awareness of the issue within the 

school curriculum in an age appropriate manner by equipping pupils with the 

knowledge that will help them to make informed decisions regarding relationships so 

that they can protect themselves from sexual exploitation. 

 

Teaching pupils about CSE 

CSE is a very sensitive subject that is often very uncomfortable to talk about; 

however, we do take age appropriate steps to raise awareness of CSE amongst pupils 

by educating them about it during school time. Pupils should be taught age-

appropriate information that will allow them to identify the warning signs of CSE 

whilst also letting them know where to go if themselves, or a friend of theirs, is 

experiencing CSE 

 

Primary schools 

Although CSE is often associated with pupils at secondary school, it is never too early 

to educate pupils about CSE. Messages about healthy relationships are taught to all 

ages by using age-appropriate language. At primary school level, topics taught to 

pupils include: 

 Friendship 

 Appropriate physical contact 

 Keeping safe 

 Recognising risks and knowing where to go for help 

 

E-safety 

Increased access to the internet leaves pupils at all ages vulnerable to experiencing 

CSE online; therefore, education that is provided to pupils at all levels should also 

discuss online safety. This education helps to protect pupils from online grooming and 

cyberbullying. We seek to make our pupils aware of: 

 The risks they face on the internet. 

 How to recognise unusual or unsafe online contact. 

 The procedures they can follow if they wish to report any concerns in school. 

 

This policy was reviewed and ratified spring 2017  

The policy will be reviewed annually by the governing body (spring 2018) 

 


