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St. John’s CE Primary School  

Friern Barnet 

 

Behaviour Policy 

Including Exclusion & Bullying 

 
Good discipline is an essential pre-requisite for good learning. No matter the extent or nature of 

indiscipline, it is a barrier to learning and teaching.  At St. John’s CE Primary School, we believe 

that each child has a right to the best education that can be provided in a partnership between school, 

parents and the community. We therefore aim, through strong, consistent and fair management of 

pupil behaviour, to establish a happy, secure and purposeful environment in which each child may 

develop his or her full potential. Providing this good learning environment is an important  

pre-condition for high pupil attainment. Every child is therefore asked to conform to the rules of the 

school and parents are kept closely informed so that they can support the systems in use. This policy 

is based largely on promoting the use of praise and celebration. 

 

Aims: 

 

 To encourage a calm, purposeful and happy atmosphere within the context of a Christian 

school environment; 

 To foster positive caring attitudes towards everyone where achievements at all levels are 

acknowledged and valued; 

 To encourage increasing independence and self-discipline so that each child learns to accept 

responsibility for his or her own behaviour; 

 To have a constant approach to behaviour throughout the school supported by parental co-

operation and involvement; 

 To make boundaries of acceptable behaviour clear and to ensure safety; 

 To provide clear instructions and expectations for good behaviour; 

 
   We believe: 

Pupils behave if: 

 They are on task 

 The tasks are meaningful 

 The level of challenge is appropriate ie. not too hard so the pupil feels overwhelmed or 

confused and not too easy so that the pupil becomes bored 

 They feel safe and secure, both physically and emotionally 

 They value their learning and know that their achievements are recognised and celebrated 

 

Children’s responsibilities are: 

 To work to the best of their abilities, and allow others to do the same 

 To treat others with respect 

 To follow the school rules 

 To take care of property and the environment in and out of school 

 To co-operate with other children and adults 
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Staff responsibilities are: 

 To treat all children fairly and with respect 

 To raise children’s self esteem and help them develop to their full potential 

 To provide and deliver a challenging, interesting and relevant curriculum 

 To create a safe and pleasant environment, physically and emotionally 

 To use rules and sanctions clearly and consistently 

 To be a good role model 

 To form a good relationship with parents so that all children can see that the key adults in 

their lives share a common aim 

 To recognise that each child is special as an individual with their own talents and needs 

 To encourage all children to realise that they each have a part to play in the life of the school 

and that their contributions are valuable and important and help to make our school a happy 

place for all who work and learn there 

 To set clear our expectations of good behaviour 

 To discourage unsociable behaviour by promoting mutual respect 

 To encourage children to take responsibility for their own actions and behaviour 

 To praise good behaviour both privately and publicly 

 To discuss good behaviour and how to behave in social situations through PSHE and circle 

time 

 

School Staff and Volunteers: 

 Staff must be familiar with the school ‘Anti Bullying’ and ‘Safeguarding and Child 

Protection Policy’ thereby understanding procedures and responsibilities pertaining to issues 

of child protection and child safety. 

 All school staff and volunteers are well placed to observe outward signs of neglect, abuse, 

changes in behaviour and failure to develop, because they have daily contact with children. 

They should be aware of the important role the school has in the early identification of the 

signs and symptoms of physical, emotional, sexual abuse or neglect, and the appropriate 

referral process within St. John’s CE Primary School.  

. 

The Parents’ responsibilities are: 

 To make children aware of appropriate behaviour in all situations 

 To encourage independence and self-discipline 

 To show an interest in all that their child does at school and to support their learning beyond 

school hours (i.e. homework) 

 To foster good relationships with the school 

 To support the school in the implementation of this policy 

 To be aware of the school rules and expectations in terms of behaviour and learning 

 

What we do if children misbehave: 

 Where necessary we discuss incidents with the children involved 

 Where possible, we encourage children to try to resolve disagreement themselves 

 We encourage children to take responsibility for their own behaviour 

 We encourage children to take positive action to ‘put things right’ and make amends for their 

misbehaviour 

 

What we do if there is serious or persistent misbehaviour: 

 After 2 warnings the child will be removed from the classroom 

 Privileges will be withdrawn (see list under ‘Behaviour Categories’), and appropriate 

apologies made 

 A record will be kept by the teacher in the class record book, and by the Senior Management 

Team member who deals with the incident, of children who persistently misbehave  
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 Parents will be contacted by letter or phone when a child is in serious breach of the rules or 

when a child’s behaviour shows no signs of improvement despite the use of appropriate 

sanctions 

 The Head or Deputy Head will intervene 

 Log to be kept on incidents relating to the child after this and this could be sent home daily or 

weekly if appropriate 

 Head/Deputy to become involved if the problem persists  

 Parents’ consultation meetings to be set up each half term, if necessary, to discuss progress 

and keep everyone informed 

 If the problem persists further action will need to be taken.  An inability to respect authority 

or behaviour that threatens the well-being and education of other children may lead to 

exclusion 

Sanctions 

Punishments must target specific children involved and are always carried out if threatened. 

Punishments do not encompass general groups containing "innocent" children. 

The most commonly used sanction is a reprimand. It is the consequence of a minor infringement of 

school rules but it is however a serious matter and must:  

 Be issued calmly but firmly 

 Criticise the behaviour and not the child and 

 Where possible be private and not public 

Where appropriate, the sanction will be a related consequence of the misbehaviour. In an attempt to 

make amends for instance, children who have made a mess will be asked to clear it up; work not 

completed on time, because of inappropriate behaviour, or homework not given in on time without 

explanation, will be done during breaks; inappropriate behaviour towards an adult may result in a 

letter of apology having to be written. 

Unsuitable items in the possession of children will be held by the teacher and returned to the child or 

the parent at the end of the school day. If the item is dangerous, eg. a knife, it will be returned to the 

parent. 

Behaviour Categories 

Minor Misbehaviour Including: 

 

 Low Level Disruption, eg. time-wasting, disturbing others, speaking out of turn, having a 

negative attitude etc. 

 

Sanctions: 

Reprimand or warning; loss of privileges, eg. playtime. 

 

Major Misbehaviour including: 

 

 Persistent Low Level Disruption e.g. kicking under the table; taking/hiding others’ 

possessions; blaming others even when behaviour is not witnessed; making faces; openly 

whispering about others etc. 

 Disrespect towards each other, both verbally and through actions 

 Constant repetition of undesired behaviour whilst being fully aware of its consequences 

 Having a negative and undesirable attitude towards other children and adults, and a negative 

approach to their learning 

 Behaviour which disrupts the working atmosphere of the class 
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Sanctions 

Loss of Privileges: missing break/lunchtimes to reflect on behaviour; miss representing the school in 

competitions and events, including sports events; miss out on school trips (especially if H&S is 

compromised); miss out on class treats e.g. golden time  

Referral to HT and DHT 

Removal from class for a lesson/half day/all day 

Parental Involvement 

Referral to external agencies e.g. CAMHS 

Extreme Misbehaviour Including:  

 Swearing or verbal abuse 

 Behaving in a way that causes injury to others, eg. throwing stones or physical aggression 

 Bullying 

 Deliberate damage to property or equipment 

 Bringing a weapon to school 

 Racist behaviour 

 Sexual Harassment 

 Violence 

 Abuse of authority 

Sanctions: 

Loss of privileges including non-representation in school competitions, events and sports teams 

Parental Involvement 

Referral to external agencies 

Removal from class for a fixed term 

Temporary exclusion 

Permanent exclusion 

Head Teacher and Deputy Head Teacher to give’ Well-Being Governors Sub-Committee’ regular 

updates of unusual behavioural patterns that may emerge from time to time and new strategies and 

initiatives that the school is deploying to deal with them, in their termly meetings. 

Definitions of Bullying (Please consult the school Anti Bullying Policy for additional 

information and guidance) 

Definitions of bullying vary, but have three elements in common: 

 hurtful behaviour which is deliberate 

 hurtful behaviour which is repeated 

 hurtful behaviour from which it is difficult to defend oneself 

Bullying can involve one or more individuals targeting a lone victim, and can include a ‘silent 

majority’ who observe but do not intervene or even incite further bullying. 

This hurtful behaviour can be physical, ranging from pushing and kicking to a serious assault or 

psychological ranging from taunting and name calling to stalking or the crime of harassment and 

indirect bullying including spreading rumours, writing graffiti or excluding pupils from friendship 

groups. 

 

Categories of Bullying 

 Racially motivated bullying exists in schools.  A racist incident is any incident which is 

perceived to be racist by the victim or any other person, (McPherson report, 1999).  This can 

include mistreatment of people because of their colour, ethnic group, nationality, language or 

socio-economic status. A child is targeted for representing a group, and attacking the 
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individual sends a message to that group. Racist bullying is therefore likely to hurt  not only 

the victim, but also other pupils from the same group, and their families. 

 Homophobic bullying is any incident which is perceived to be homophobic by the victim or 

any other person.  People do not necessarily have to be lesbian, gay, bisexual or transgender 

to experience such bullying. Just being different can be enough. Factors hindering schools in 

challenging homophobic bullying include staff inexperience and parental disapproval.   

 Gender bullying is the mistreatment of people because of their gender, also known as sexual 

harassment.  It is characterised by abusive name-calling, looks and comments about 

appearance, attractiveness, emerging puberty,  inappropriate and uninvited touching, sexual 

innuendoes and propositions, pornographic material and graffiti with sexual content and, in 

its most extreme form, sexual assault or rape.  

 Disabilities - People can also be bullied owing to disabilities (e.g. learning difficulties, 

physical disabilities or medical conditions). Pupils with special educational needs may not be 

able to articulate their experiences as well as other children. However, they are often at 

greater risk of being bullied, both directly and indirectly, and usually about their specific 

difficulties or disability. 

 Cyber Bullying  is the use of e-mail, instant messaging, chat rooms, pagers, mobile phones 

or other forms of information and communication technology to deliberately harass, threaten 

or intimidate someone. It is often done by children who have increasing access to these 

technologies. The problem is compounded by the fact that a bully can hide behind an 

electronic veil, disguising his or her true identity. This makes it difficult to trace the source, 

and encourages bullies to behave more aggressively than they might face-to-face. 

 

Cyber Bullying 

Schools need to be aware that new technologies can present new ways of bullying. Examples 

include: 

 sending text messages on mobile phones 

 establishing a web site and displaying messages of hate 

 sending defamatory e-mails 

 

These clearly cause much distress to the victim and given the increased availability of the use of the 

internet by pupils, it may be that bullying will present in this form more frequently. The school, as 

part of our Citizenship programme, enjoys close links with the Metropolitan Police; the topic of 

cyber bullying is included in the annual programme run by our link CPSC officer. The school enlists 

the support of the police when incidents of this nature arise. 

 

Schools policies for internet use should contain reference to such practice being unacceptable. There 

should be clear consequences to such incidents – such as stopping access privileges for a specified 

period.  
 
Questions to ask about bullying to determine whether or not we deal with it effectively 

 Do pupils feel able to tell a member of staff if they are being bullied? 

 Do pupils feel able to tell a member of staff if they have seen someone else being bullied? 

 Do pupils feel able to tell a member of staff that someone is bullying? 

 Do pupils feel that whichever member of staff they tell there will be a consistent response? 

 Is bullying dealt with promptly? 

 Is bullying dealt with consistently? 

 Is bullying dealt with fairly? 

 Is the policy and practice consistent with the Equal Opportunities legislation and guidance? 

 Do staff members respond appropriately to racist, homophobic and gender bullying? 

 Are staff members trained appropriately in how to implement the policy? 

 Does the policy take into account the cultural diversity of the school community? 

 Do all midday and teaching staff respond in line with the whole school approach? 



 6 

 

Exclusion  (The School follows LDBS Guidelines regarding all exclusion procedures) 

Fixed Term Exclusion 

A child who gets into serious trouble at school can be excluded for a fixed period of time.  The 

school can exclude a child if: 

 they have seriously broken school rules and behaved in a way which is contrary to the ethos 

of the school 

 allowing them to stay in school would seriously harm their education or welfare, or the 

education or welfare of other pupils 

  The following details apply: 

 only the headteacher or acting headteacher can exclude a child 

 a child cannot be given fixed period (non-permanent) exclusions which total more than 45 

school days in any one school year 

 if a child is excluded for longer than one school day, the school should set work for them and 

mark it 

 the school must contact parents on the day an exclusion is given and issue a letter including 

information on: the period and reason for exclusion, parental responsibility during the first 

five days of any exclusion to ensure that a child is not present in a public place during normal 

school hours, whether in the company of a parent or not 

 any arrangements made by the school that apply from the sixth day of exclusion 

Permanent exclusions 

The school will usually only permanently exclude a child as a last resort, after trying to improve the 

child’s behaviour through other means.  However, there are exceptional circumstances in which a 

headteacher may decide to permanently exclude a pupil for a ‘one-off’ offence. 

In the event of a permanent exclusion: 

 the school’s governing body is required to review the headteacher’s decision and if requested, 

meet with the parents or guardians 

 if the governing body confirms the exclusion, parents have the right to appeal to an 

independent appeal panel organised by the local authority 

 the school must explain in a letter how to lodge an appeal 

 the local authority must provide full-time education from the sixth day of a permanent 

exclusion 

 Strategies for Positive Reinforcement: 

 Brilliant Book’ assemblies 

 Sharing good work with others  

 House points and House Team of the month / year 

 Referral to Headteacher  

 Circle Time 

 Buddy Systems 

 Certificate Awards. 

 Marble jar 
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 Stickers (by class teacher) 

 Golden time 

 Positive feedback 

 Give attention for success, not failure eg. ‘Catch them doing good.’ 

 

Additional Strategies to Promote Positive Behaviour. 

 The development of whole school behaviour codes with pupils becoming actively involved in 

their creation; 

 The development of school rewards and sanctions which are clearly communicated to all 

pupils and parents; 

 The development of strategies for the early identification of pupils who are experiencing and 

presenting difficulties within the school setting; 

 Training for staff in dealing with difficult pupils; 

 Appointment of a school mentor with designated time to support children’s issues 

 Stronger liaison between schools and other agencies e.g CAMHS.; 

 Extra-curricular clubs and external drama groups e.g. Van Dram; 

 Pride in the environment. 

 Home/School Agreements for Behaviour and Conduct introduced in the New Reception 

packs 

 

Helping Children to Resolve Difficulties 

In order to resolve conflicts children must: 

 Recognise and accept their part in a conflict situation 

 Take responsibility and ‘ownership’ of their behaviour 

 Possess the skills and strategies to solve conflicts in a fair manner 

 

This means that adults need to play an active part in both overtly teaching and self-modelling the 

appropriate strategies for conflict resolution.  This can be done through: 

 Solution-focussed approach where children can rate their behaviour/playtime on a scale of 1-

10 and identify ways of improving the situation for themselves 

 Open discussions about appropriate/inappropriate behaviour 

 Circle Time activities where class issues can be openly addressed 

 Circle of Friends scenarios whereby a group supports an individual to modify their behaviour 

 SEAL themed weeks, in particular ‘Getting On and Falling Out’ and ‘Relationships’ 

Children are to be encouraged to seek a resolution in a non-threatening and reconciliatory manner 

that is of mutual benefit and free from blame. 

 

Monitoring and Evaluation. 

Reflect on the following questions: 

Is the policy achieving what you hoped it would? 

Are there snags which only demonstrate themselves in practice?  

Are you and your colleagues modelling the school values? 

Do staff show respect for each other? 

Do all staff demonstrate respect for the pupils? 

Have lunchtime and playground supervisors received training in the behaviour policy? 

 

Ratified: Autumn 2016  

Next Review Spring 2019 
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